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Legal information  

This Wujal Wujal Aboriginal Shire Council 2017/18 annual report has been 
prepared in accordance with the Queensland Local Government Act 2009 
and Local Government Regulation 2012 S182.  

Under legislation, Council is required to prepare an annual report each 
financial year for the shire with reference to the progress of the Council’s 
community, corporate and operational plans. The report’s aim is to offer 
Council’s constituents a transparent insight into the activities and 
achievements of the Council during the 2018/19 financial year.  

If you would like any further information about the Wujal Wujal Aboriginal 
Shire Council, please contact our main office:  

Phone:  07 4083 9100  
Email:  info@wujal.qld.gov.au  

If you would like to provide feedback on this report, please write to:  

Wujal Wujal Aboriginal Shire Council 

1 Hartwig Street 
Wujal Wujal, QLD, 4895
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Welcome to 
Wujal Wujal 
Country 

Wujal Wujal is the home of the Kuku Yalanji, 
Kuku Nyungul and Jalunji clans – the ‘rainforest 
people’, the Traditional Owners and custodians 
of our region in far north Queensland 



2018/19 Annual Report Wujal Wujal Aboriginal Shire Council  |  5 

Located in a World Heritage site, abundant with 
sacred waterfalls in the Bloomfield Valley, Wujal 
Wujal means ‘many falls’ in our local language. 
Our population of more than 650 people 
welcome all visitors to our area to hear our 
stories and learn of the history and heritage alive 
in our country today.  

Putting Wujal Wujal on the map  
Our location  

Wujal Wujal’s ancestry dates back thousands of 
years and is one of Australia’s best-kept secrets. 
We have a unique combination of terrain and 
scenery rarely accessed by tourists, even though 
the nearby Bloomfield Track’s scenic coastal road 
can be walked from Cape Tribulation to 
Cooktown.  

Adventure-seekers, bird-watchers and 
independent travellers will all discover our scenic 
haven, with the Daintree Rainforest right on our 
doorstep and the Great Barrier Reef just off our 
coast. Visitors come to experience the Kuku 
Yalanji Rainforest and to hear the tales of 
Aboriginal culture and Dreaming connected to 
this special region and its native flora and fauna.  

Wujal Wujal’s unique environment is studied and 
protected by the Jabalbina Indigenous Sea 
Ranger programme with Eastern Kuku Yalanji 
Elders and Traditional Owners helping to guide 
this programme.  

Our history  

While our community has existed for hundreds 
of years, the shire was founded by Lutheran 
Missionaries in 1886. Our area then became 
administered by the Hopevale Mission Board in 
1957. We were officially renamed Wujal Wujal, 
an Aboriginal Shire Council, in 1979 and our 
Council was formalised in 1980. English is widely 
spoken by all and the older people still speak 
Kuku Yalanji in the community. The main clan 
group languages are Kuku Yalanji, Kuku Nyungul 
and Jalunji.  

Our future  

Our future rests on the creative development of 
a variety of business enterprises that will 
continue to benefit community members, meet 
the diverse needs of the community, and add to 
the local economy by expanding tourism to the 
Wujal Wujal environment. Our Bana Yirriji Arts 
Centre supports traditional arts and culture. 
Cultural tourism means we can now share our 
region’s unique delights and attractions. 
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2018/19 – The year in review 
Mayor’s Introduction Desmond Tayley 
Resilience – Recovery – Rising 

Welcome to the Wujal Wujal Aboriginal Shire 
Council annual report for 2018/19. In late 2018 
early 2019 Wujal Wujal was under siege from a 
once in 100-year weather event. The monsoonal 
rains came in December/January and 1.5 metres 
of rain fell in an eight-week period, then Cyclone 
Trevor arrived bringing with it another metre of 
rain, meaning Wujal Wujal recorded one of the 
biggest monsoon seasons seen in decades. 

This weather event devastated much of the 
community infrastructure, the heart of our 
community was destroyed. The Bana Yirriji Art 
Centre was inundated with one metre of water 
and was severely damaged and had to be 
relocated. The community was traumatised and 
isolated during this event, our most vulnerable 
people young and old were severely impacted 
both psychologically and financially. There is not 
one person in the community that has not been 
affected by this event.  

I am proud to acknowledge the resilience and 
strength the community has displayed during this 
time of great hardship. The Community has come 
together through trauma and triumphed over 
adversity. A strong community that helped each 
other and enabled the rebuilding and recovery 
effort to excel and whose positive attitude 
enabled all those affected to rise again.  

Unfortunately, the recovery and rebuilding effort 
has set the Council back immensely. 26 flood-
related projects meant delays of planned goals 
and projects. Money and funding apportioned to 
‘future projects’ has now gone towards replacing 
infrastructure and resources. The impact of this 
has been felt in all areas of the community 
especially service delivery, housing, amenities 
and socialisation.   

The Wujal Wujal is now a community that looks 
to a bigger and brighter future having learnt 
valuable lessons from the past, these lessons will 
help in any future disaster or emergency. We 
now have enhanced communications, better 
cooperation with other shires/stakeholders, risk  

 

 
management strategies and increased 
community connectivity, all key resources to 
enable us to achieve our goals and strategies.  

I would like to extend a thank you to our 
Government Ministerial Champions the Hon. 
Leeanne Enoch MP and Jamie Merrick Director-
General of the Department of Environment and 
Science (DES) from the community of Wujal 
Wujal. Their support and encouragement have 
contributed immensely to help restore the Wujal 
Wujal Community and ensured that we have had 
the tools and resources available to ‘get our 
community up and running’.  

Accountability, stronger external relationships 
and identification of multiple income streams has 
enabled the forging of more effective 
partnerships and uncovered opportunity. The 
Council is inspired by identification and 
highlighting of the natural beauty of the area and 
hopes to monopolise on tourism opportunities in 
the future. With increased infrastructure, better 
systems and funding support the Council can now 
move forward with its goal of creating a 
sustainable and transparent Council that is 
future-proofed for generations to come. 

In closing, this is a community that has an 
opportunity to not only survive but to prosper 
and grow.  We must all lead by example, make 
your children proud, leave a legacy that will be 
remembered throughout the generations! I 
challenge each and every one of you to not just 
make a difference but to ‘be the difference’.  

Yalada! 

 

Desmond Tayley 
Mayor  
Wujal Wujal Aboriginal Shire Council 
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We now have enhanced communications, better 
cooperation with other shires/stakeholders, risk 
management strategies and increased community 
connectivity, all key resources to enable us to achieve 
our goals and strategies.  
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Chief Executive Officer’s Introduction 
Eileen Deemal-Hall 
First, I would like to pay respects to the Traditional Owners of the Kuku Yalanji, Kuku Nyungkul and 
Jalunji Warra lands, river ways and sea country on whose area’s Council conducts business. Second, I 
would also like to acknowledge the community and their resilience to face today and look towards 
tomorrow with positive aspirations.  

Last financial year saw the Council’s embark on a bold five generations sustainability plan, however, 
this plan was abandoned due to a number of unforeseen challenges faced during the year. The vision 
of the elected members continues to focus on building on what we have today to be sustainable for 
future generations and this change in thinking, behaviour and planning is still very much needed when 
laying the foundations for the protection of council run and maintained assets. 

The community now looks to protecting cultural assets: such as traditional foods, medicines, story, 
places and, most importantly, the culture. Impacts such as climate change, volatility in funding, and 
shrinking resources all mean that, as a community, we must be able to adapt, change and overcome 
– sometimes with little notice especially in time of crisis. Critical adaptation skills will take time to 
develop – but, as a council, we are committed to developing our own skills locally to make the 
necessary changes needed to be here and thriving for the next generations that follow. That is the 
legacy we are committed to. 

This year continued to focus on building the necessary partnerships and capacity to future-proof 
Council. Much-needed funding from Works for Queensland helped to tailor opportunities for capacity. 
Our lines of focus during the year continued to be: 

1. Building Partnerships and Relationships 
2. Capacity Development 
3. Strategic Projects 

Wujal Wujal Aboriginal Shire Council continued to embark on moving from an isolationist approach to 
one of collaboration with regional partners, building and re-strengthening existing stakeholder 
relationships strategically.  

During this challenging year, our Ministerial Champions Office and wider department have also 
worked tirelessly on critical support for Council and the Wujal Wujal community during a time of great 
need after the floods that devasted much of the community and impacted so much of the town’s 
infrastructure. 

The strength and resilience of the ‘little town that could’ was proven 
in the way the community pulled together during a time of crisis and 
for that we can be truly proud. 

 

Eileen Deemal-Hall 
Chief Executive Officer  
Wujal Wujal Aboriginal Shire Council 
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Vision, mission & values 
 

The Wujal Wujal Aboriginal Shire Council aims to 
improve the quality of life in the community 
through coordinated, sustainable and equitable 
delivery of services that focus on local priorities. 
Our vision, mission and values support our 
Corporate Plan which helps us to achieve our aims. 

Our vision: A happy, educated, united and 
prosperous community that continues to enjoy the 
benefits of modernity and tradition simultaneously. 

Our mission: To serve the community through a 
coordinated, sustainable and equitable delivery of 
services which focus on local priorities and 
contribute to the improvement of the quality of life. 

Our core principles and values:  

• Customer focus  
• Accountable management  
• Respect for aboriginal culture and tradition  
• Continuous improvement  
• Quality  
• Outcome driven  
• Positive image  
• Value for money  
• Environmentally friendly  
• Networking 
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Council structure 
Mayor’s Introduction Desmond Tayley
The Council’s service delivery reach is across 
three shire council boundaries due to a number 
of Council’s social housing blocks based in the 
shires of Douglas and Cook. The Council is 
responsible for providing essential services, 
infrastructure and housing to the local 
community. Australian Bureau of Statistics (ABS) 
undercounting for population numbers is a 
challenge in our area. Council undertook a bold 
approach to do its own headcount: in 
2016/2017, that had the Council population 
sitting at 683.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

However, the ABS undercount of 282 has meant 
that Council is subsequently only funded for a 
population of 282, which will be challenged.  

The Council has an elected Mayor and 
councillors who have specific powers, 
responsibilities and duties set out in the Local 
Government Act 2009. Elections are held every 
four years. The next election is scheduled for 
March 2020. 

Three Operational directorates with three Directors across each directorate 

Joint venture includes: 

My Pathways, 

Regional Disaster Management MOU - Cook and Hope Vale Aboriginal Shire Councils 

Community - Justice Group, Interagency, LDMG et al 
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Our Council 
Mayor Desmond Tayley  Portfolio: Governance and finance  

Mayor Desmond Tayley is a Traditional Owner of Yalanji (Dawnvale and Wujal 
Wujal). His personal mission is to enhance the wellbeing of individuals through 
improvements to the community as a whole. He is a member of the Far North 
Queensland Regional Organisation of Councils, Far North Queensland Regional 
Transport Group, and the Internal Audit Committee. He is on the Board of the 
Cook Region Community Development Program My Pathways Board and is also 
on the Board of Directors for all-indigenous UMI Arts which develops arts 
programmes for Indigenous communities. Mayor Tayley chairs all internal Council 
reference committees and also the Local Disaster Management Group, Technical 
Working Group meetings, Wujal Wujal Interagency Meeting.  
Deputy Mayor Councillor Robert Bloomfield  Portfolio: Economic Development, 
Environment and Tourism, Land & Culture, Community Lifestyle  

Traditional Owner Nations: Kuku Yalanji, Kuku Nyungkul. I am in my second term 
as an elected member. Working for Council and Community is like a family 
tradition and runs in my blood, as my late Father was once Chair and an elected 
member of Council. I started my working life in the administration area, where a 
worked for a couple of years before becoming a qualified Environmental Officer. I 
then put my hand up for Council. My vision is for everybody to work together in 
the community for a stronger future.  
Councillor Bradley Creek  Portfolio: Community Lifestyle, Law and Order  

Traditional Owner Nations: Kuku Nyungkul and Jalunji Warra. This is my first term 
in Council and I am really enjoying the challenge. It is a role I am familiar with, 
because my mother and sister were active on previous councils, and several 
community members encouraged me to stand for election. My work background 
includes four years in Coen working as a Ranger with a family organisation before 
returning to Wujal Wujal. I am currently working as a Ranger at Jabalbina 
Aboriginal Corporation. The best parts about my role with the Council are the 
community connections, giving something back to our local area, supporting the 
community in anyway and working together as a strong unit.  
Councillor Vincent Tayley  Portfolio: Infrastructure, Law and Order  

I am a Traditional Owner and a proud cultural man. I am also an Eastern Kuku 
Yalanji Ranger working on our Eastern Kuku Yalanji Bubu (country) between Port 
Douglas and south of Cooktown. My childhood was very disciplined and included 
being taught our language and culture by my Elders. This has given me the vision 
and determination to see that our children in the generations to come are 
educated and that they respect and uphold our cultural lore and values. With 
respect for themselves, for each other and for our modern laws, our children will 
proudly represent our future.  
Councillor Reagan Kulka  Portfolio: Infrastructure, Economic Development, Environment 
and Tourism, Land and Culture  

Traditional Owner Nations: Kuku Yalanji, Kuku Nyungkul. This is my second term 
as an elected member of Council and the experience is building on my local 
connections. Other posts I have held include Environmental Health Worker. I have 
also been Secretary on the Executive Committee of the Men’s Group, working on 
issues to improve life for the men in our community. I am able to use my 
background experience in my current Council portfolio: for example, I work with 
the Bloomfield Track Stakeholder Group, with other regional councils on pest 
management, with Cape York on marine and natural resource management, and I 
also liaise with Jabalbina Rangers.  
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Councillor No. of 
meetings 

Special 
meetings 

Meetings 
attended 

Mayor Tayley 12 8 12 and 7 
D/Mayor Bloomfield 12 8 10 and 7 
Councillor Creek 12 8 11 and 8 
Councillor Kulka 12 8 12 and 8 
Councillor Tayley 12 8 12 and 7 

Elected Members Portfolio Responsibilities 
Elected members Portfolio Responsibilities 
Mayor Tayley Governance & 

Finance 
Membership of Committees, Boards and Regional Organisations:  
1.  Far North Queensland Regional Organisation of Councils 
 (FNQROC) - attendance  
2.  Far North Queensland Regional Roads and Transport 
 Group (FNQRRTG) – attendance  
3.  Technical Working Group (TWG) – Chair  
4.  My Pathways Joint Venture Board Member – Community 
Development Program Cook Region  
5.  Wujal Wujal Interagency – Chair  
6.  Indigenous Leaders Forum – Local Government Association of 
Queensland (LGAQ)  
7.  Wujal Wujal Local Disaster Management Group – Chair 

Cr. Tayley  
Cr. Kulka 

Infrastructure 1.  Water Treatment  
2.  Roads/Transport  
3.  Telecommunications  
4.  Technical Working Group (TWG) – attendance  
5.  Far North Queensland Regional Roads and Transport Group 

Cr. Bloomfield  
Cr. Kulka 

Economic 
Development, 
Environment & 
Tourism, Land & 
Culture 

1.  Bloomfield Track Stakeholder Group  
2.  Jabalbina Liaison  
3.  Far North Queensland Regional Organisation of Councils – Pest 
Management  
4.  Cape York Local Marine Advisory Committee  
5.  Cape York Natural Resource Management and Terrain 

Cr. Bloomfield  
Cr. Creek 

Community 
Lifestyle 

1.  Health, Aged Care Programmes  
2.  Streetscape  
3.  Education  
4.  Community Employment Programmes  
5.  Sport and Recreation  
6.  Kindergarten – Reference Group  
7.  Bloomfield State School – P&C 

Cr. Tayley  
Cr. Creek 

Law & Order 1.  Queensland Police Service Liaison  
2. Justice Group  
3.  Consumer Advocacy  

Cr. Tayley Audit – Financial 1.  Audit Committee – Undergoing update through Internal Audit 
 processes 

Councillor Remuneration 
KMP Salary Value Reimbursed 

Expenses 
Vehicle – 
Estimate only 

Superannuation Total 

Mayor Tayley 103,909.74  16,032.71 30,000.00   12,469.13   162,411.58  
D/Mayor Bloomfield 59,947.26   -    5,695.12   65,642.38  
Councillor Creek 50,815.02  2,800.00   4,827.48   58,442.50  
Councillor Kulka 50,815.02  675.29   6,098.04   57,588.35  
Councillor Tayley 50,814.87  105.45   6,097.68   57,018.00  

  

Councillor Meeting  
Attendance 
1 July 2018 – 30 June 2019 

Including Special Meetings held 
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Operational Plan  
performance 2018-19 
 

Our Council performance is measured against the long-term goals of our five-year Corporate Plan, 
underpinned by the annual aims in our Operational Plan. The corporate plan is until 2021.  

The current corporate is due for a refresh and will include comprehensive stakeholder engagement. 
Training with Local Government Association of Queensland (LGAQ) commenced last year with work 
done by Elected members in setting the directions for the next five years.  

This year’s current Operational Plan was designed to build on our strengthened partnerships with 
regional, state and federal stakeholders, creating platforms on economic development, community 
health, wellbeing, housing, infrastructure, and community financial sustainability are key themes 
recognised in the operational plan. The focus is on incremental achievements with strong completion. 

This section of the Annual Report highlights some of the specific field projects that have been achieved 
towards meeting these goals in 2018–2019. New partnerships identified supported amazing 
relationships developed – and opportunities for Council and wider Wujal Wujal community.  

 

 

Operational 
Plan

Corporate 
Services

Governance
Community 

Safety
Family Services

Technical 
Services

Building 
Services

Community 
Services

Enterprise 
Development
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Economic Development and 
Enterprise 
Portfolio Overview:  
This portfolio has a number of different and distinctive elements. Economic Development 
which has the Art Centre, Post Office and Banking. Community Development has the 
following, Kindy, Indigenous Knowledge Centre, Radio Station, Aged and Disability Care and 
Centre link. Also included is attendance at the Cook Region Community Development 
Programme joint venture meetings which also include, Gungarde Aboriginal Corporation, 
Hope Vale Foundation and Wujal Wujal Aboriginal Shire Council (WWASC).  

Our Corporate Plan encourages enterprise – promoting the development of micro, small 
and medium enterprises to enable community members to benefit from a more productive 
lifestyle through participation in the local economy. Local arts programmes provide new 
skills and proceeds from the commission of works directly supporting income streams for 
the local Wujal Wujal artists. 

Wujal Wujal’s community agencies assist in service workshops to strengthen the social and 
economic prosperity of the Wujal Wujal community. Here are some of the ways Council 
supported enterprise in 2018-2019. 

Bana Yirriji Arts Centre 
The Bana Yirriji Arts Centre continues to act as a hub for developing income-earning 
opportunities through art. The Centre also revitalises our culture through community 
engagement. 

The Centre provides a workplace with meaningful activities that cultivate connectedness 
and pride in our traditional cultural expression, The Centre employs two people on a full-
time basis:  

• Art Centre Manager: Vikki Burrow  
• Trainee Art Centre Manager: Junibel Doughboy  
• Trainee Administrator/Art Gallery Assistant:  Letisha Denman, Dallas Walker vacant 
 Cassie Roatz, studio worker, 8 hours a week through funding. 

 
The Art Centre is an economic and employment transitional incubator, providing 
approximately 20 of our local artists with a stepping-stone to a career as a professional artist 
and a gallery to showcase their creation. The Art Centre has an ambitious development plan, 
with targets to dramatically increase sales over the next financial year to produce an annual 
turnover of art products and merchandise. Sales were expected to be generated from 
tourist flow, visitors, and planned exhibitions however, the monsoonal trough and resulting 
flood soon destroyed this plan. The Art Centre has been closed since January 2019 and is 
undergoing major repair work after one metre of water inundated the building. 

The Arts Centre’s website – www.wujalwujalartcentre.com. au acts as a promotional 
interface for our artists’ works and acts as a virtual shop front with online purchases 
available.  

Looking ahead to next financial year, one of the Centre’s future projects will be Community 
Culture Days. These days will allow families, young people and Elders to share our culture 
and improve their artistic techniques by taking part in workshops with established National 
professional artists.  
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Products produced have quality controls in place, works is of a high standard and quality 
materials are used enhancing the probability these will be sold through the gallery and 
provide further economic development opportunities for the community.  

One of the most exciting aspects structurally has been the implementation of the SAM 
(artist management system) art cataloguing software to professionalise and authenticate 
the business and its resources more effectively. It also provides authenticity and tracking of 
art for both the buyer and the artist. This can also be viewed as a way to track culture as 
the artwork is an extension of cultural practice for the artist and as a byway the recipient of 
the artwork being the buyer.  

Indigenous Arts and Fashion Show:   
Darwin and CIAF Building on the success of the 2016 Indigenous Arts and Fashion show – 
Wujal Wujal was asked to headline the Indigenous Fashion Show in Darwin for silk 
creations. This was a tremendous outcome for the new silk lines collection which were 
earlier released at the Cairns Indigenous Art Fair. The Council acknowledges the 
unwavering support provided by the Queensland Government’s Indigenous Regional Arts 
Development Fund and Backing Indigenous Arts funding.  

The new silk collection reflects the artists connection to country and is inspired by the 
mountains, river, rainforest and sea. The elements line which embeds the song lines of sea 
country and on country traditional stories have been well received. Local stories and 
designs were used as bases for developing the images painted onto the silk. 

Our silk collection has been shown in Melbourne, Adelaide, Darwin, Canberra, Cairns and 
Jakarta, Indonesia. 

Revitalising cultural voices: Is ongoing  
The Bana Yirriji Arts and Cultural Centre is at the heart of the Yalanji, Jalanji and Ngukul 
cultures and provides the resources, opportunities and space for community members to 
practice, showcase and maintain their unique culture.   

The Art Centre works to install a sense of pride and empowerment among our community 
and promote culture through art Australia-wide and internationally.  

The Art Centre encourages Wujal Wujal residents to re-engage with their culture and 
community by getting involved with our different group programmes such as traditional 
dance, artefact making, traditional weaving, painting and printmaking. 

The art centre holds a number of professional development workshops per year for the 
artists in different mediums, Fine art painting skills, printmaking, studio management, 
jewellery making and hand painted/printed textiles. 

 Artists create a range of stunning contemporary art and craft, drawing on a profound 
connection to country and culture. 

 Bana Yirriji Art Centre gallery is open to visitors.  Paintings, prints, textiles, weavings, 
artefacts and a range of merchandise are available for sale.   

 The artists from Wujal Wujal represent three traditional clan groups, the Yalanji, 
Nyungkul and Jalunji people. The languages, Kuku Yalanji and Kuku Nyungkul, remain 
strong and are spoken by most Wujal Wujal residents.    
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Vision 
• We are empowering our people to develop and share their culture, knowledge and skills.  Our 

vision is to keep and hold our culture safe and sacred.  Keeping our community strong in mind 
and spirit.   

• To promote a flourishing and economically sustainable Art and Cultural Centre. 
 

Objectives 
 To develop income earning opportunities for our community through art.  
 To promote Yalanji, Nyungkul and Jalunji culture through art to the Australian and international 

community. 

Goals 
 Promote the arts, dance and culture of Wujal Wujal on a national and international scale. 
 Facilitate training and professional development in the Indigenous arts industry. 
 Provide the facilities and activities that encourage the teaching, learning and sharing of 

community historical and cultural knowledge. 
 Provide a workplace with meaningful activities that cultivate interest and pride in our 

traditional cultural heritage, our community history, family history and environment. 
 Provide facilities and activities that encourage opportunities to learn new and different skills 

that embrace cultural maintenance. 
 Recognising and marketing Queensland’s Indigenous art locally, nationally and internationally. 

In common with other art centres, BYACC relies on a group of core artists.  A core artist is defined as one 
who produces 10 or more artworks per year.  Over the last six years, BYACC has had an average of 19 core 
artists each year.  These artists produce an average of 94% of all artworks.  As shown in Figure X, the 
number of artworks and number of core artists have undergone similar changes to those shown in Figure 
X. 
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Community Engagement through 
technology and culture 
Our Corporate Plan supports health, safety and services to cater for the 
diverse needs of our community – from providing community care to offering 
sports and recreational services for our young people and supporting our 
Elders to pass on their knowledge of our indigenous culture.  

The Council’s website now has access to a series of community forums that are helping to enhance local 
communication, including notices and news, council business, safety updates and severe weather alerts. 
Here are some of the other projects that promoted community engagement in 2018-2019. 

Indigenous Knowledge Centre – providing new digital experiences: Ongoing  
The Indigenous Knowledge Centre (IKC) provides an environment where learning and digital immersion 
interface to encourage community engagement. The IKC increases opportunities to improve general 
knowledge, literacy skills, cultural enlightenment and entertainment. It does this by providing high-quality 
services, including books, internet access, after-school activities, tablet devices, and a range of structured 
programs for all ages.  

This year the IKC continued to focus on engaging with the community in new and innovative ways. As a 
predominantly visual, audio and story-based medium, digital technology delivered via tablet devices, is 
very suited to our traditional Indigenous talents for painting and story-telling. We want all our community 
to benefit from new technology and use it to maximise their educational and cultural outlets. We 
benefitted from the Government Champion’s scheme when the DSITI installed new PCs to help us support 
digital learning and access for the whole community.  

IKC – enhancing customer service: Ongoing  
This year the IKC increased its capacity to engage with the community with new posts and programmes 
due mainly to the new full-time Coordinator. The Centre also enhanced its service offering to include the 
government’s First 5 Forever scheme – see Kindergarten update below. 

Kindergarten access and learning programmes: Ongoing  
The Council provides kindergarten facilities that enable children to enjoy an early start education and 
experience a better transition to primary school. Our local kindergarten supports the Early Years Learning 
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Framework. The kindergarten staff help to engage families by hosting parent evenings and community 
events.  

This year the IKC continued to enhance its service offering to include First 5 Forever. The government 
scheme focuses on improving outcomes for Queensland children aged up to 5 years by helping parents 
and caregivers become an important educator for their child. First 5 Forever does this by enhancing their 
confidence around communication and increasing access to valuable resources.  

Indigenous Community Radio: Ongoing  
Our community radio station continues to broadcast with the help of funding from the Remote Indigenous 
Broadcast Services scheme. Previously the team at our radio station focused on producing DVDs and 
recording short stories from our community. This year those recordings documenting our heritage and 
history are available to listen to at the Indigenous Knowledge Centre in the ‘Culture Corner’. These oral 
histories feature our community Elders telling their stories, keeping our indigenous traditions alive. The 
stories are also archived by the State Library of Queensland.  

Improving our sporting facilities: Ongoing  
Sports and recreational activities are a priority area for the Council to promote health and fitness and 
community engagement. Our main sports facility is a multi-purpose community hall with facilities for 
indoor basketball, cricket, gym and touch football. The community also has a sports oval for rugby, cricket, 
soccer, athletics and modern/traditional sports (such as golf and spear throwing). To adequately facilitate 
sporting and gym activities in Wujal Wujal, the Council engaged the Department of National Parks, Sport 
and Racing to assess our current sporting facilities. The department checked the structural renovations 
required to meet building codes and standards.  

The Council continued to maintain the sports oval and its facilities to a high level to ensure that the 
community can participate in active sport and recreation. We also continued our work with the Police 
Citizens Youth Club’s Sport and Recreation Reference Group to advocate for our community’s population 
of young people to participate in sport and recreation activities.  

Unfortunately, all sport from early 2019 was severely impacted by the monsoonal weather event that 
took place between December 2018 and March 2019 with the total destruction of the sports oval during 
the flooding rains. 
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Infrastructure 
Director Works and Building Services – Victor Mills 

This report outlines the works undertaken  
during the financial year 2018/19 including the 

Capital/Maintenance program. 
 
 

 
Works and Building Services 
The past 12 months has been a busy and very tired month for all, due to a number of monsoonal weather 
events. With the extensive works programme we have undertaken, these unforeseen weather events had 
a great effect on delaying these programmes and meant we had to cater to changed circumstances.  
 
During this time the Director Works and Building Services managed to implement a structure that was 
suitable and met deadlines and budgetary requirements. 2018 period was still completing off some legacy 
projects so WWASC could be more successful in funding applications to build and support the community 
in being resilient, this includes infrastructure and programmes.  
 
The ongoing support from our Premier’s office and all the Minister’s offices that were involved in assisting 
WWASC through the process of capturing true data meant that legacy projects could be capitalised on 
time and further funding awarded to fulfil the commitment thereby meeting the Councils goals in 
delivering better service to the community. 
 
January Flood events 
Wujal Wujal was struck by heavy rain and winds from the late evening of 25 through to 27 January 2019.  
Extraordinary flooding resulted in Wujal Wujal being isolated by inundation of both north and south 
access roads. 
 
Critical elements of the Water and Waste Water infrastructure and 
Emergency Management Network elements were inundated and was now 
operating with a band-aid fix and supply of food to the community was also 
severely affected. 
 
All areas/infrastructure affected by the event were:  
 

1. Water Intake electrical/control switchboard. 
2. Main Sewage Pump Station electrical/control 

switchboard and generator. 
3. Weather Station (adjacent to the Main Sewage 

Pump Station. 
4. Two (2) Secondary Sewage Pump Stations – 

one (1) at the Art Centre and the other at the 
Sportsground. 
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5. Emergency Management Wireless Network control and battery storage 
switchboard(s) located at the Sportsground. 

6. Depot from the back of the smoko room to the back gates all infrastructures 
and plant/machineries were affected, mechanic and staff have worked 
endlessly to salvage a few equipment and have up and running, back sheds, 
pound is now cleaned up and operational.  

7. Southside we are still locating missing asset that drifted away with the flood, 
currently this facility is out of use until major clean up and essential services 
are operating, building flood height was 100mm from ceiling.  

8. Southside ovals will require remedial works to make safe for users. 
9. Majority of fencing at Southside and the Market Gardens have been damaged, now in process of 

assigning contractor on to reinstate. 
10. Signages at the western end of bridge have been ordered to replace all that was damaged. 
11. Solar lighting x (4) are on order to replace damaged items. 
12. Bitumen in close proximity to the bridge and Art centre have been lifted and are also on the program 

to patch up. 
13. Art Centre had approx. 200mm of water in the main display area which have caused damage to the 

flooring, walls, display cabinets, electrical and air-conditioning. 
14. Kindy water logged sails are all now defected and in the process of replacement, flooding also caused 

widening of the run off beside the Kindy Lot which is also a concern with undermining of the allotment. 
15. China Camp concrete works are now visible with undermining and the need for correction of the 

drainage system. 
 

Temporary remediation works were undertaken by Council Staff, Auswaste, Electropica, Orion Consulting 
and Factor UTB commencing 27 January 2019 and within five (5) days the critical Water and Waste Water 
systems were operating again automatically. 

Capital Projects program for 2018/2019 
  

W4Q 2 Complete by end of financial year 30 June 2019 $ 1,100,000.00 

Bridge Service Connection complete March/April $ 540,000.00 

Rectification of Emergent Works water, Sewer, SCADA, Weather 
Station 10 – 15 days from commencement   

$ 770,484.00 

Recycle Centre Depot location, 2 months to complete from 
commencement date 

$ 900,000.00 

Sewer Plant at Tender stage $ 2,500,000.00 

W4Q 3 awaiting on project allocation $ 1,000,000.00 

Southside Fencing at procurement stage, 1 month to complete 
from commencement date 

$280,000.00 

Southside Driveways awaiting on tender to be awarded from BAS $800,000.00 

Service Station new location TBA $1,000,000.00 

Stores Upgrade and refurbishment 2 weeks $100,000.00 

Housing to cater for single and young family, will announce final 
decision 

$2,200.000.00 

Bicycle Pump Track TBA $650,000.00 

Water Connection upgrade $140,000.00 

Existing Service Station Upgrade $107,000.00 

ESTIMATED TOTAL  $12,087,484.00  
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  Minor Works program for 2019 

Boat Ramp Drain $75,000.00 

China Camp Drain $90,000.00 

Vehicle Replacement/trade in $90,000.00 

Beautification Program $90,000.00 

Waterfall Road Crossing $15,000.00 

Bitumen Reseal $95,000.00 

Housing Repair Maintenance $245,000.00 

Kindy Upgrade, shade sails, sand pit cover $30,000.00 

ESTIMATED TOTAL $730,000.00 
 
Housing 
Repairs/Maintenance are now carried out by the local indigenous 
building coordinator and doing a good job of bringing the numbers 
down, staff attendance issues and lack of trade support is letting this 
area down, big thanks to the Coordinator Building Services for his 
commitment of ensuring that the works are getting attended to, we 
will have a better understanding of numbers in the next annual 
report. 

Housing is a major problem in the community with overcrowding, 
which is a big challenge when trying to minimise risks of health issues 
etc., WWASC has been and still is lobbying with both Federal and 
State government to maintain the housing program for indigenous 
communities. 

The Housing program delivery is now implemented and constructed 
by WWASC with local stakeholders’ input in design and layout of 
property to be best fit for purpose and community. 

Animal Management 
The Visiting Vet programme has achieved 100% of animals now 
desexed in Wujal Wujal. Other treatments are carried out twice a 
week with the vet nurse who is employed by WWASC.  

 When animals need to be treated by the vet, they are 
transported to Cooktown.  

 WWASC now has an animal management complaints process 
in place. 

 WWASC implements an animal census and maintains a 
record of animal populations in the community (including an 
annual census of dogs, cats and horses in the community). 

Training/Upskilling 
Training of staff and upskilling is ongoing with $150,000.00 of funding 
utilised for numerous Council staff, with leadership, project 
management, Cert 1V in water/waste and contract administration, 
also renewals and upskilling to be consistent with WH&S 
requirement. 
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Governance and 
Corporate  
Services  
Eileen Deemal-Hall, CEO 

This portfolio includes the following:  

•  Offices of the Mayor and CEO  
•  Finance Team – Corporate Services  
•  Cultural Officers  
•  Postal Services  
•  Banking Services  
•  Booking Hire for Grounds and Functions  
•  Coordination for the Local Disaster 
 Management Group  
•  Ergon Energy Agent  
•  IT coordination  
• Telstra coordination  

The Corporate Services team is responsible for 
ensuring efficient, effective and value-for-money 
Council services. As CEO, a key area of my role is 
to encourage innovative solutions to financial and 
administrative functions for our Council. I’m sure 
you will agree that Wujal Wujal is a unique place, 
in a unique location. Due to this, our community 
requires innovative solutions to achieve results.  

Strengthening from Within  

Council focused on reviewing internal processes. 
To be sustainable and effective, it was important 
that Council was strong internally. Strengthening 
from within was critical to building trust with 
agencies and wider external stakeholders. 
Behaviour change, and cultural alignment had to 
be incremental to support Council’s new 
direction. 

Finance Team Redesign  

A number of councils in remote areas will have an 
office based off-site in the next metropolitan area 
– in this case, in Cairns. Council was very clear that 
having functions away from community limits the 
opportunity for community staff to engage in 
professional development. Critical functions such 
as accounting had issues, due in part to systems 
and staffing. Therefore, we looked at a redesign, 
and changing from having key roles with agency 
staff. A key facet of ‘Strengthening from Within’ 

was the Internal Audit Refresh. Pacifica Chartered 
Accountants worked with Council on developing a 
key internal audit plan. 

Key areas included but not limited to:  
Role & Performance Evaluation (CSM) FY 2018:  

Grants & Subsidies Application and Acquittal 
Process; Cash Handling & Revenue Assurance 
Practices; Tender Evaluation, Contract 
Management & Procurement Review. The internal 
audit was a good way to engage staff in quality 
control, improvement functions and identifying 
areas for improvement.  

Banking and Postal Office Agent Services  

The internal audit also assisted Bank and Post 
Office staff in increasing efficiency and 
implementation of cash handling, fraud 
awareness and reporting controls.  

Due to their remote locality, a number of councils 
run the local post office and community banking 
under an agent arrangement. This is not usually a 
commercially lucrative arrangement. However, for 
Wujal Wujal, it is a critical service – the nearest 
bank and post office is one hour North or 2.5 
hours South. There is no daily bus service or taxi 
service and a large number of households do not 
own a vehicle. To close these services would be 
detrimental to the social fabric of the Wujal Wujal 
community. Therefore, the challenge will be to 
look at what functions within the banking and 
postal office could be commercialised and/or 
incentivised to offset costs.  

Centrelink Agent Services  

The Department of Human Services funds the 
Council a minimal amount to run the Centrelink 
agent services. The contract is for 10 to 15 hours 
per week. It does not take into account the office 
hire, electricity and other related consumables. 
Until new contract negotiations are finalised, 
Council has implemented a new staffing model to 
increase office hours. The new hours will provide 
better community access to Centrelink operations.  
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Cultural Safety and Traditional Owners  

Council continues to respect our cultural heritage 
and the Traditional Owners of this land. The 
employment of two Cultural Advisors and a close 
working relationship with the Jabalbina Aboriginal 
Corporation ensures that Indigenous culture is 
observed in all Council activities. 

Queensland Treasury Corporation (QTC) – 
Financial Literacy Pilot  

The QTC was identified as a potential capacity 
partner in late 2016, and we further investigated 
this possibility through discussions and 
negotiations in early 2017.  They offer a number 
of training and professional development services 
in additional to financial management and 
financial planning tools. The aim is to build 
Council’s capacity across all function in terms of 
financial literacy.  

The QTC’s  10-year financial forecast model for 
sustainability is a key focus for local governments. 
They face specific challenges in helping Indigenous 
Councils future-proof their operations for 
sustainability, particularly given that, unlike 
mainstream councils, these Council’s do not have 
a rateable base or alternative revenue streams.  

Council approached the QTC to be a pilot site to 
trial a programme around financial literacy. This 
was delivered in Wujal Wujal by QTC trainers over 
two days on 11 and 12 July 2019. Day one was for 
Councillors and day two was for staff. 

In return for our contribution to QTC, Council 
received financial literacy workshops for 
Councillors, Executive Staff and Coordinators. This 
educational workshop helped Council staff 
understand the budgets for their areas or 
responsibility and helped shape Council for a 
better financial future.  

Councillors felt comfortable to ask specific 
questions and identify what to look for when 
reading and interpreting financial statements in 
relation to their role as Elected members.  

 

 

 

Indigenous Local Government Sustainability  

Programme Indigenous Local Government 
Sustainability is funded through the Department 
of Local Government, Racing and Multicultural 
Affairs.  

WWASC nominated the following projects for 
funding:  

• Human Resources and Industrial Relations   
• Records Management   
• Business Diversification – Service Station  
• Innovation and Sustainability  
• Training and Professional Development  
• Corporate Governance Specialist. 
 

Government Champions 

Wujal Wujal Aboriginal Shire Council would like to 
thank our Ministerial and Government Champions 
The Hon. Leeanne Enoch, MP Minister for 
Environment and the Great Barrier Reef, Minister 
for Science and Minister for the Arts and Director-
General Jamie Merrick along with Executive 
Director Alena Tracey – Department of 
Environment and Science (DES) for their help, 
support and hard work that saw WWASC through 
an intense rebuild after the monsoonal event 
early in 2019 and this help enabled Wujal Wujal to 
become operational in a condensed timeframe. 
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Community 
Financial Report 
The Community Financial Report is a summary of the 
information contained in Council’s financial statements for 
the period 1 July 2018 to 30 June 2019 and provides an 
overview of Council’s financial management and 
performance in accordance with S179 of the Local 
Government Regulation 2012. The report is consistent with 
the 2018/2019 audited financial statements and aims to 
simplify Council’s official Financial Statements by providing a 
visual representation of our financial performance and 
financial position. Each report in Council’s Financial 
Statements provides information on a specific aspect of our 
performance. The Statement of Comprehensive Income 
provides a summary of Council’s financial performance, the 
Statement of Financial Position provides a snapshot of 
Council’s Assets and Liabilities at 30 June 2019, the 
Statement of Changes in Equity shows the overall change for 
the year in Council’s ‘net wealth’ and the Statement of Cash 
Flows indicates where Council’s cash came from and where it 
was spent. The Notes to the Financial Statements provide 
greater detail to the line numbers of the four primary 
financial statements. Collectively the statements provide a 
detailed profile on the financial performance and health of 
Council. 

2018/2019 Snapshot 

Key highlights of the 2018/2019 financial year include: 

• Achievement of a positive net result of $1.39 million;  
• Completion of $2.84 million capital works projects. 

Statement of Comprehensive Income  
The Statement of Comprehensive Income measures 
how Council performed in relation to income and 
expenses during the financial year. This statement 
illustrates how money received from Council 
operations is spent.  

Revenue Sources and Expenditure – Where does the 
money come from and where does it go?  

In 2018/2019 Council received $6.76 million in operating 
revenue and $6.64 million in capital revenue. Council spent 
$3.93 million on employee benefits, purchased $3.88 million 
of materials and services and recognised $1.49 million in 
depreciation and amortisation of Council assets. 
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Statement of Comprehensive Income  
For the year ended 30 June 2019  2019  2018  
Revenue $ $ 
Recurrent revenue   
Fees and charges 654,177 599,556 

Rental income 164,108 200,343 

Interest received 4,227 6,804 

Sales revenue 1,154,035 2,607,670 

Other income 280,205 903,087 

Grants, subsidies and contributions 909,508 3,102,679 

Total recurrent revenue 6,757,100 7,420,139 

Capital revenue   

Grants, subsidies and contributions 6,123,241 4,128,780 

Capital income 519,037 - 

Total capital revenue 6,642,278 4,128,780 

Total revenue 13,399,378 11,548,920 

Expenses $ $ 

Recurrent expenses   

Employee benefits (3,932,580) (4,553,966) 

Materials and services (3,876,220) (3,509,263) 

Finance costs (4,825) (70,542) 

Depreciation and amortisation (1,493,947) (1,492,193) 

Total recurrent expenses (9,307,573) (9,625,964) 

Capital expenses (2,706,662) (156,009) 

Total expenses (12,014,235) (9,781,972) 

Net result   1,385,143 1,766,947 

Other comprehensive income $ $ 

Items that will not be reclassified to net 
result 

  

Increase/(decrease) in asset revaluation 
surplus 

- - 

Total other comprehensive income   - - 

Total comprehensive income for the year 1,385,143 1,766,947 
 

Statement of  
Comprehensive Income 
Operational revenue decreased by $663,039 and Capital revenue increased by $2,513,498 from 
2017/2018. Capital revenue consists of grants and subsidies from Federal and State agencies that allow 
Council to build or upgrade its facilities. 
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Major sources of  
Council’s income 
 

Revenue 2018/19 

Fees 654,177 
Rent 164, 108 
Interest 4,227 
Sales 1,154,035 
Other  909,508 
Grants 3,871,045 
Capital Grants 6,642,278 

 

 

 

 

 

Council’s expenditure 
 

Expenses 2018/19 

Employee Benefits 3,932,580 
Materials and Services 3,876,220 
Finance Costs 4,826 
Depreciations and 
Amortisation 

1,493,947 

Capital Expenses  2,706,662 
 

 

Expenditure increase by $2,232,263  
from 2018/2019. 
This consisted mainly of loss on  
disposal of non-current assets from 
Australia Day flooding - $2,706,662  
and an increase in materials/services  
of $366,957. 
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Net position 
 

Council Net Result 2012 – 2019 

2011/2012 2,020,733 
2012/2013 491,505 
2013/2014 -4,707,568 
2014/2015 -1,303,467 
2015/2016 -1,317,253 
2016/2017 -990,325 
2017/2018 1,766,947 
2018/2019 1,385,143 

 

 

 

The net result is the difference between the income Council has received for the financial year less the 
expenses it has incurred throughout the financial year. In the financial year ended 30 June 2019, the Net 
Result for Council was a surplus of $1.39 million. This surplus was achieved through capital income; 
Council’s operational result was a deficit of $2.55 million. It should be noted that the operational deficit 
includes $1.49 million of depreciation expense. 

 

 

 

 

 

  

2011/2012 2012/2013 2013/2014 2014/2015 2015/2016 2016/2017 2017/2018 2018/2019
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Statement of  
Financial Position 
 

The Statement of  
Financial Position  
measures what we  
own (our assets) and  
what we owe (our  
debts), resulting in 
our net worth at the 
end of the financial 
year. 
  

Current assets $ $ 

Cash and cash equivalents 4,415,766 1,320,434 

Trade and other receivables 886,747 1,520,530 

Inventories 238,000 53,734 

Other financial assets 73,063 70,414 

Total current assets 5,613,576 2,965,112 

Non-current assets 

Other financial assets 2,284,921 1,939,216 

Investment in joint venture 320,572 40,367 

Property, plant and equipment 30,472,365 31,785,837 

Total non-current assets 33,077,858 33,765,420 

Total assets 38,691,433 36,730,532 

Current liabilities $ $ 

Trade and other payables 1,271,392 869,243 

Finance leases 138,255 70,086 

Provisions 119,995 103,040 

Total current liabilities 1,529,642 1,042,369 

Non-current liabilities   

Finance leases 237,919 117,081 

Provisions 130,998 163,335 

Total non-current liabilities 368,917 280,416 

Total liabilities 1,898,559 1,322,784 

Net community assets 36,792,874 35,407,748 

Our Current Assets and Liabilities 

As at 30 June 2019    2019  2018 
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Council assets 
 

Assets 2018/19 

Cash 4,415,766 
Receivables 886,747 
Inventories 238,000 
Other 2,357,983 
Joint venture 320,572 
Property, plant & 
equipment 

 
30,472,365 

 

Total Assets increased by $1,960,918 
mainly due to an increase in cash  
at bank and offsetting decrease  
from other asset classes. 
 

 

 

Breakdown of property, plant and equipment 

PPE Breakdown 2018/19 

Land 1,065,687 
Building 10,752,667 
Motor vehicles 366,787 
Plant & equipment 1,946,352 
Furniture, fittings & other 265,165 
Water & sewerage 7,882,617 
Road 5,349,453 
Work in progress 2,843,638 
Total 30,472,365 
 

 

 

Statement of Changes in Equity  
The Statement of Changes in Equity shows the overall change in Council’s net worth over the year. In 
the 2018/2019 financial year, Council’s net worth increased by $1.39 million as a result of the net 
operating surplus. The asset revaluation surplus comprises amounts representing the change in the 
value of Council’s assets over time and did not change during the year. 

Statement of Cash Flows  
The Statement of Cash Flows shows where Council’s cash came from and how it was spent throughout 
the year. It differs from the earlier reports as non-cash items such as depreciation are excluded. The 
closing balance reflects how much cash Council had at year end. Restrictions are held over cash that 
has been received for a specific purpose.  
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Council liabilities 
 

Liabilities 2018/19 

Payables 1,271,392 
Finances leases 376,174 
Provisions 250,993 
  

 

 

Total Liabilities increased by $575,775  
due to a higher end of year figure of  
creditors and accruals and also due to  
higher finance leases. 

 

Financial  
Sustainability Ratios 
 

Financial Sustainability Statement 

The Financial Sustainability Statement and the associated measures (ratios)  
provide evidence of Council’s ability to continue operating and provide an  
acceptable level of service and infrastructure to the community into the  
future. Council’s performance at 30 June 2019 against key financial ratios are 
listed below: 

Financial Sustainability Ratios 

Ratio Target Result 

Operating surplus ratio Between 0% and 10% -38% 

Asset sustainability ratio Greater than 90% 153% 

Net financial liabilities ratio Not greater than 60% -55% 
 

The Asset Sustainability Ratio measures Council’s ability to maintain  
infrastructure capital over the long-term, while the Operating Surplus and  
Net Financial Liabilities Ratios measure Council’s ability to maintain financial  
capital over the long-term. Council was unable to achieve a positive operating  
surplus ratio and Council’s Asset Sustainability Ratio is well above the  
targeted range. The Net Financial Liabilities Ratio is within target.  
Page 79 of the Financial Statements provides the forecast outcomes of the  
three key financial ratios, for each of the 10 years to 2028.  
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Registers Open  
for Inspection 
 

 

Register Purpose Access 
Delegations Register  To record the powers 

delegated to the CEO 
Available to any person and 
other officers 

General Complaints Register  To record the process dealing 
with complaints lodged 
 

Available to any person at the 
local government’s public 
office 

Local Law Register  The register must contain, for 
each local law, the laws name, 
purpose and general effect 
 

Register available for 
inspection at the local 
government’s public office and 
displayed on website 

Procurement Register To record purchase orders 
exceeding $200,000 

Available on Website 

Register of cost recovery fees  
 

The register must state the 
type of cost recovery fee and 
the provision of the legislation 
authorising the action for 
which the cost-recovery fee 
has been levied. 

Register available to the public 

Register of Interest Personal 
Interest of Councillors 
 

To record Financial and other 
personal interests of 
Councillors 
 

Available on the website and 
to any person upon written 
application to the CEO. 
Relevant Councillors must be 
informed of the application 

Register of Interest Personal 
Interests of Councillors related 
persons 
 

To record certain financial and 
other personal interests of 
specified persons related 
Councillors 
 

Available on the website. 
Restricted to Councillors of 
Wujal Wujal Council and 
persons permitted by law or 
their agents 

Roads map and register The road register my identify:  
• the category of every road  
• the level of every road that 
has a xed level  
• the length of every road  
• If the road is formed, 
graveled pavement or sealed 
pavement, the length and 
width of the formed graveled 
pavement or sealed pavement 
part 

Map and Register available on 
website and to the public 

  

The Wujal Wujal Aboriginal Shire Council keeps the 
following registers that are open to inspection 
according to the Local Government Regulation 2012. 
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Council Publications  
for Disclosure 
 

The Wujal Wujal Aboriginal Shire  
Council keeps the following Council  
Publications for Disclosure that are  
open to inspection according to the  
Local Government Regulation 2012.  

Publication for Disclosure Purpose Access 
Annual Report To document the financial 

position available to any person 
the performance of the 
Corporate and Operational 
Plans for the year, as well as 
other accountabilities both 
mandatory and discretionary 

Available to any 
person 

Budget To record the proposed 
expenditures and revenues 
required to implement 
Council’s strategies and goals 
for the year 

Available to any 
person 

Capital Works and Special 
Projects Priorities 

To document building activity 
within the Shire 

Available to any 
person 

Corporate Plan To document the goals, 
strategies and performance 
indicators set by Council for a 
five-year period 

Available to any 
person 

Minutes of Council Meetings To record all resolutions made 
by the Council at Ordinary or 
Special Meeting 

Available to any 
person on the 
website and also 
available at the 
local 
government 
public offices for 
purchase after 
meetings 

Operational Plan To document the goals, 
strategies and performance 
indicators set by Council for the 
year 

Available to any 
person 

Policies To record all Policies adopted 
by Council 

Available to any 
person 

Statement of Accounts To record the actual position of 
the financial accounts, 
compared to budget 
predictions, on a monthly basis 

Available to any 
person 
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Legislative compliance 
 

Section Referenced in the report (if at all) 
IDENTIFYING BENEFICIAL ENTERPRISES  
(S41) 

 

A local government's annual report for each financial year 
must contain a list of all the beneficial enterprises that the 
local government conducted during the financial year. 
 

Council has no such reporting obligations as it 
does not conduct beneficial enterprises. 

  

IDENTIFYING SIGNIFICANT BUSINESS  
ACTIVITIES (S45) 

 

A local government's annual report for each financial year 
must:  

a)  contain a list of all the business activities that the local 
government conducted during the financial year; and 

b)  identify the business activities that are  significant 
business activities, and 

c)  state whether or not the competitive neutrality 
principle was applied to the significant business 
activities, and if the principle was not applied, the 
reason why it was not applied, and 

d)  state whether any of the significant business activities 
were not conducted in the preceding financial year, i.e. 
whether there are any new significant business 
activities 

 
 
 

Council has no such reporting obligations as it 
does not have any significant business activities 

As above 
 

As above 
 
 
 

As above 

ANNUAL REPORT MUST DETAIL REMUNERATION 
(S201) 

 

(1)  The annual report of a local government must state:  

a)  the total of all remuneration packages that are 
payable (in the year to which the annual report 
relates) to the senior management of the local 
government; and 

b)  the number of employees in senior management who 
are being paid each band of remuneration. 

(2)  The senior management, of a local government, 
consists of the chief executive officer and all senior 
executive employees of the local government. 

 
(3)  Each band of remuneration is an increment of 

$100,000. 
 
(4)  To remove any doubt, it is declared that nothing in this 

section requires the exact salary of any employee in 
senior management to be separately stated in the 
annual report. 

 

 
 

 
$1,148,582.00 
 
 
 
5 
 
 
 
 
 
 
 
 
 
$0-$100,000- 2 
$100,000-$200,000- 3 
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Section Referenced in the report (if at all) 
PREPARATION OF ANNUAL REPORT (S182)  

Adopt Annual Report within one month after the QAO 
provides certification. 
 
Annual Report placed on council website within 2 weeks 
after council has adopted it. 

Noted. Report for 18/19 was QAO certified on 
the 31st January 2020 
 
Noted. 

  
GENERAL PURPOSE FINANCIAL STATEMENTS (S183)  

The Annual Report for a financial year must contain:  

a)  the general-purpose financial statement for the 
financial year, audited by the auditor-general; and 

b)  the current-year financial sustainability statement for 
the financial year, audited by the auditor-general; and 

c)  the long-term financial sustainability  statement for 
the financial year; and 

d)  the auditor-general's audit reports about the general-
purpose financial statements and the current year 
sustainability statement. 

 
 
Compliant. 
 

Compliant. 
 

Compliant. 
 

Compliant. 

  
COMMUNITY FINANCIAL REPORT (S184)  

The annual report must contain the community financial 
report for the financial year. 

Compliant. 

  
PARTICULAR RESOLUTIONS (S185)  

The Annual Report for a financial year must contain:  

a) a copy of the resolutions made during the financial year 
under s250(1); and 

b) a list of any resolutions made during the financial year 
under s206(2). 

 
 
No such activity to report 
 

No such activity to report 
  

COUNCILLORS (S186)  

a)  for each councillor, the total remuneration, including 
superannuation contributions, paid to the councillor 
during the financial year; and 

b)  the expenses incurred by, and the facilities provided to, 
each councillor during the financial year under the local 
government's expenses reimbursement policy; and 

c)  the number of local government meetings that each 
councillor attended during the financial year; and 

d)  the total number of the following during the financial 
year— 

i)  orders and recommendations made under S180(2) or 
(4); and  

ii)  orders made under S181; and 

e)  each of the following during the financial year— 
i)  the name of each councillor for whom an order or 

recommendation was made under S180 of the Act or 
an order was made under S181 of the Act; 

 

Compliant 
 
 

Compliant 
 
 
Compliant 
 
 
 

Compliant 
 

No such activity to report 
 

No such orders to report 
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Section Referenced in the report (if at all) 
 
ii)  a description of the misconduct or inappropriate 

conduct engaged in by each of the councillors; 

iii)  a summary of the order or recommendation made for 
each councillor; and 

f)  the number of each of the following during the financial 
year— 

i)  complaints about the conduct or performance of 
councillors for which no further action was taken 
under S176C(2) of the Act; 

ii)  complaints referred to the department's chief 
executive under S176C(3) (a)(i) of the Act; 

iii)  complaints referred to the mayor under S176C(3)(a) 
(ii) or (b)(i) of the Act; 

iv)  complaints referred to the department's chief 
executive under S176C(4)(a) of the Act; 

v)  complaints assessed by the chief executive officer 
as being about corrupt conduct under the Crime 
and Corruption Act; 

vi) complaints heard by a regional conduct review 
panel; No such activity to report  

vii)  complaints heard by the tribunal; No such activity to 
report  

viii)  complaints to which S176C(6) of the Act applied. No 
such activity to report 

 
No such activity to report 
 

No such activity to report 
 
 
 

No such activity to report 
 
 

No such activity to report 

 
No such activity to report 

 
No such activity to report 

 
No such activity to report 

 
 
No such activity to report 

 
No such activity to report 

 
No such activity to report 

 
ADMINISTRATIVE ACTION COMPLAINTS (S187)  
1)  The annual report for a financial year must contain: 
 
a)  a statement about the local government's commitment 

to dealing fairly with administrative action complaints; 
and 

b)  a statement about how the local government has 
implemented its complaints management 
 process, including an assessment of the local 
 government's performance in resolving 
 complaints under the process. 

(2) The annual report must also contain particulars of: 
 
a) the number of the following during the financial year—  

i)  administrative action complaints made to the 
 local government; 

ii)  administrative action complaints resolved by 
 the local government under the complaints 
 management process; 

iii)  administrative action complaints not resolved 
 by the local government under the complaints 
 management process; and 

b)  the number of administrative action complaints 
 under paragraph (a)(iii) that were made in a 
 previous financial year. 

 
 
Compliant 
 
 
Compliant 
 
 
 
 
 
 
 

No such activity to report 
 
No such activity to report 
 
 
No such activity to report 
 
 

No such activity to report 
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Section Referenced in the report (if at all) 
OVERSEAS TRAVEL (S188)  

1)  The annual report for a financial year must contain the 
following information about any overseas travel made by 
a councillor or local government employee in an official 
capacity during the financial year: 

 a)  for a councillor - the name of the councillor;  

 b)  for a local government employee - the name 
 of, and position held by, the local government 
 employee;  

 c)  the destination of the overseas travel;  

 d)  the purpose of the overseas travel;  

 e)  the cost of the overseas travel;  

2)  The annual report may also contain any other  
  information about the overseas travel the local 
  government considers relevant  

In March 2019 Mayor Desmond Tayley travelled 
to Denver Colorado in the USA. 

The purpose of the trip was to attend the Start-
up Community Leaders Conference as part of a 
Queensland delegation of 12 Innovation 
community leaders. 

The cost of the Mayor’s travel was paid by the 
Queensland Government. 

Chief Executive Officer Eileen Deemal-Hall also 
attended the Start-up Community Leaders 
Conference in Denver Colorado, USA. 

Ms Deemal-Hall self-funded her travel costs 
 
In September 2018 Chief Executive Officer 
Eileen Deemal-Hall attended a Local 
Government Managers Australia (LGMA) CEO 
exchange in New Zealand 
 
The cost of the CEO exchange are paid by the 
LGMA 
 
Council had no expenditure on overseas travel. 
 

EXPENDITURE ON GRANTS TO COMMUNITY 
ORGANISATIONS (S189) 

 

The annual report for a financial year must contain a 
summary of:  

a) the local government's expenditure for the 
financial year on grants to community 
organisations; and 

b)  expenditure from each councillor's discretionary 
fund, including—  

i)  the name of each community organisation to 
 which an amount was allocated from the fund; 
 and 

ii)  the amount and purpose of the allocation;  

 
 
 
Compliant 
 
 
 
 
 
Not applicable to this Council 
 
 

Not applicable to this Council 
 

OTHER CONTENTS (S190)  

1) The annual report for a financial year must contain the 
 following information: 

a)  the chief executive officer's assessment of the local 
government’s progress towards implementing its  
5 year corporate plan and annual operational plan; 

b)  particulars of other issues relevant to making an 
informed assessment of the local government's 
operations and performance in the financial year; 

c)  an annual operations report for each commercial 
business unit; 

 
 

Compliant 
 
 

Compliant 
 
 

No such business units exist at this Council 
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Section Referenced in the report (if at all) 
d)  details of any action taken for, and expenditure on, a 

service, facility or activity—  

i)  supplied by another local government under an 
agreement for conducting a joint government 
activity; and 

ii)  for which the local government levied special rates or 
charges for the financial year; 

e)  the number of invitations to change tenders under 
 S228(7) during the financial year— 

i)  a list of the registers kept by the local government; 
Compliant  

ii)  a summary of all concessions for rates and charges 
granted by the local government;  

iii)  the report on the internal audit for the financial 
year;  

iv)  a summary of investigation notices given in the 
financial year under S49 for competitive neutrality 
complaints;  

iiv)  the local government's responses in the financial 
year on the QCA's recommendations on any 
competitive neutrality complaints under S52(3).  

 
2) In this section - annual operations report, for a commercial 
business unit, means a document that contains the following 
information for the previous financial year  
a)  information that allows an informed assessment of the 

unit's operations, including a comparison with the unit's 
annual performance plan; Not applicable to this Council  

b)  particulars of any changes made to the unit's annual 
performance plan for the previous financial year; Not 
applicable to this Council  

c)  particulars of the impact the changes had on the 
unit's—  

i)  financial position; and Not applicable to this Council  

ii)  operating surplus or deficit; and Not applicable to 
this Council  

iii)  prospects. Not applicable to this Council  

d)  particulars of any directions the local government gave 
the unit.  

 
 
None for FY 2018/19 
 
 
None for FY 2018/19 
 
 
None for FY 2018/19 
 
 
 

No such concessions were made in this 
Financial Year. 

Compliant - please see ‘Report on the internal 
audit for the financial year’ below  

No such investigations were undertaken in the 
FY 2018/19  

 
No such recommendations were issued in the 
FY 2018/19  

 
 
 
 
 
Not applicable to this Council 
 
 

Not applicable to this Council 
 
 
 
 
 
Not applicable to this Council 

Not applicable to this Council 

 
Not applicable to this Council 

Not applicable to this Council 
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2018/19 Audited 

Financial Statements 
WUJAL WUJAL ABORIGINAL SHIRE COUNCIL 
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